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AdSIRACr . , , ' 

rhe^ purpose oz the study reporteti inVthis speech was 
to ascertain whetaer petceiVed barriers to entering, nontraditions 1 
occupations as measured by a barriers -to -entry ■ survey could be 
employed to ciccurateiy discriminate apong women's consideration of a 
hontradi tional occupation. Using a stratified random. sample of . 500 
women.; (51* response) living in "a moderately large Southeastern city 
■who were employed in tyraditionai occupations of nursing, teaching, 
and secretarial worK, th^ two-^art survey sought to discriminate^ 
among women who had given ,iittie, „ serious, or no consideration"*^ 
entering a nontraditionai ocaup-ation. Results of the survey indicate 
that ineoi bership in these deterrent" .groups can be identified on'the 
basis or perceived barriers. SpeCific^fiuU,/, the findings- lend support 
to. two assumptions; .XD the 'greater t he 'qioiisideration a woman *gives 
to nontraditionai occupations, the more she W.l^X'be deterred and thp 
more helpless she learns to feul; (2) women discover that the role of 
female i,s considered more important than a career roMe, even when 
entering a nontraditionai field, ..(The data and the coiI»>lete 
eighteen- page liuestionnaire, survey of Women's Vittitudes"about ' 
Careers are included.) (MiiK) • 
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In 1977 , there were nearly 42il million woolen in tha labor force 
(Women*8 Bureau of U.S. Department of I^abor, 1978) • ^ These employed 
women represented 56X of all women 16 years of age and older* The 
■majority of women- in the labor force were employed in* lower, paid and 
less skilled occupational areas such as service, health,* education 
and clerical (Eliason, 197^; McCune, 1974; and Women's Bureau, 1974). 

Elimination of sex bJMfcj^nd sex-role stereotyping in both 
employment and preparat;ion for employment is a goal of the national 
employment policy (i.e., Ti^le. IX of the Education Amendments of 
1972). The enactment of Federal legislation appears to be facili- 
tating t^\e removal of 'written educati6nal and employmenti policies 
■ 

th^t exclude women from enrolling irt training programs and/or ob^^ 
taining employment In occupations usually considered "for males 
only." Hoyever, altering these^^mission and employment policies, 
has^ not removed all the barriers women may face in entering non- 
~ t iTa^Tri onaT l:"ar ''^ ""^ " ' ' 

It has beeii suggested that the barriers preventing women 

from fully particjjLpating in male dominated occupations can be 

} 

categorized into three areas: in8titutional% situational and dl8i;Sf08i-- 
tionai (Ekstrom, 1972; Westervelt, 1975). These authors define 
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uiyt itXitional bixrriers a.s t hos(> concerning adini saion-policy, ^ 

financial aid prac-tiroa, insti tvit ional requUt^ons , aid staff 

. « ^ ' . • 

att 1 t.ud(>.s . Si t'viatioM^l barriors involve family responsibilities, 
t inane lal ju'od, and societal prjiissuroa . mie di^positiortl^a 

' ' , ' ■ ''^■X 

batriers i,nclvidt.> fear ftf failure, attitude toward intellec 
activr'Vy, role preferen/:e, of aspiration, dependence, a 

^ inf lot'ity foolinqs. " ^ 

Situatio\iK whore seeminql,y insurmountable odds appear to 
exist have crreated a phenomenaCdescribed as "learned helplessnesjs . ", 
■rfu-s. phenomena is described by Cohen, Rothbart and Phillips (1976) 
as occurrinq when individuc\ls repoa^tedly find their attempts' to ^ ' 
achieve a qoal are not being rewarded ( Women who have expressed 

intepst in non- tra<#ifional ^occupat ions and have foui^ either 

^ ■ . . 

institutional and/or rer&onal barriers are likely to learn to feel 

helplessness in getting into an occupat^ion. other than tjiose 




normally consj^dered appropriate forTwomen/ Even when a ^emal^ does 
e:cpress non-traditional occupa.tional aspirations to a school counselor 
she is likely ta^be deterred by the counselor's reflection of his/ • 
•+l^•1^wn*va■ittes•-f?l:hro^■s-^--W appeats to • 

exist in the attitudes of job. recruiters and. inter'O'iewers (Cohen • 

♦ / .. ■ ' V '-^ \ 

and Bunker, 1975; Rosen and Jerdee, 1974; Tif^ny, Cowan ^& Ti-ffany, ' 

, ' , ^ • ' \ 

1.970) . , • ■ - 



Thomas, et aX, (1978) fourtd that the degree of consideration 
of entering a non ^traditional oc'dupation effects -the number and 
type of deterrents, to pntVy identified by women in traditional 
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ocrm|>at lonr*. J[t is likely that an degree ojf /confederation in- ♦ • v 

\ . ... I 

cri>Ases, so- does the extent to which a womini is deterred which may 
so increase the anK>unt of holplessne3S^'<tJi^ fe^ls. Thus it is 

/ V 

considered desirable to identify and 4.efiCfc*be the dimensions Along 
which these observed di f f erences occur . 

^ V • •;. ■ 

Objectiv es of Inquir y 

T\\is study was designed to assess th'<5 ability of items within 

- ■ 

^ bho barriers to t\ntry survj^y instrument to accurately discriminate 

\ • " * 

among three groups of women who differ in their 'degree of consider- 

iition of non-traditional occupations. In addition, coneidpration 

was given to^^^Jao reduction and ident if icaption . of dimensions neede<^ 

to describe the differences ^among these* three groups. * , 

Mot^iod ^ . ' 

Respondent s . A stratified random sample of 500 women errtployed 

in the traditiohal occupations of nursing^- secretarial work, and 

teaching was 'mailed the Women's Attitudes About Careers Survey. t 

Two hundred and fifty-six (51%) responded. .More specifically, these 

* k * 

respondent:^ include 84^ nurses, 80 secretaries, and 92 teachers. / 

InfStrunTentation . Tjhe instrument' used 'in this stuty waB ' thei ^ "~ 

> Women 'fe Attitudes About Careers Survey (Thomas, et^al, 1978) Which \ 
'was djtesigned to assess the perceived personal/social barriers for 

^ womei'i depiring to enter non-traditional occupations. Development 

/ 

of the survey . itqms. wa^ based on information obtained in personal 

■ ) v ' . 

interviews with a sample of 50 womep in traditional^ occupations ■ ^ 



wh^ had iYidicated consideration of non- traditional careers'. ^The 

3 ' ' 



* 

\ 



jivirv.oy )t\Ht rumont t oiitaiTuul st.dt^*ifi(Mit s w;i th a b point Likert ^ 

SraU> ranqinq t rem stroivjly ^ujreo to stroncf ly disagree Reliability 

ot tht^ survt^y instrumont was clt>torminiHi to bo .98. A ^-sort and a' 

factor analysis wort^ poiionnod to itisurc? content and conj^truct 

va 1 id I ty . — • \ 

) * 

^ l!ii2£^lii^i?^'ii* bai^riors to or\try survey instrument was mailed 

■* » 

to a st:ratifitHl roandom sampLo of bOO nurses, teachers ; and secre-- 
t<uit*s JLivinq in a tnodoratoly 1 Srge ^ Southeastern city and surrounding 
county. In addition to the original mail-out of surveys, two follow- 
up proctHlures (telephone contact and second mail*-out) resulte^d in 

t "... 
a fifial sample of 2!>6 women (51^ return) . A personal information 

sheet provided responses needed to classify respondents into three 

deterrent qroups: (1) those who had seriousl^y considered a male 

/ • * . 

dpmi(iat;ed occvipation; (2) those who had considered a male dominated 
occuiiation only a little; and (3) those ^Trio had never considered a 
male dominated occupation. 

Due to the limitations of available packaged computer programs, 
it was not possible to run one discriminant analysis with all sur- 
vey items. Therefore, three , discriminant analyses were performed. 
The criteria for item select^i^n in the first a^ia^ysis was based on 
those items reflecting significant dif f er^nc^s ' (a<. 05) in mean re-«» 
^sponses among deterrent grotips.-^- Thirty-nine] items satisfying this 

V 

criteria were entered in the first analysis. The 45 items used in 
the secon<^ analysis were selected on the basis of yielding a signi- 
fvcant differences in • frequencies of responses • across deterrent 



cjroupa (Cramer's V, a<.Of)). Th« third discriminant analysis util- 
ized fhctor scores on the 17 orthcxjonal factors identified by 
Thomas ot al , (1978) . . , . 

Sinco the concern of the researchers was how well l^nepjfr 
combinations of all those items would discriminate among deterrent 
qroups, a direct, rather than a step-wise procedure was uhed. In 
addition, a random sample of 25% of the <?ases was drawn in order 
to assess the adefquacy of these 'linear combinations of variables in 
predicting membership in deterrent groups. 
Results 

The discriminant an^ilysis usioq the 39 items with statistical- 
ly significant • (a£. 05) main effect of deterrent group from the ' 
analysis of variance procedures resulted in two ^disCriminant func- 
tions. The first function yielded large co'ef f icients on items 
concerned with: (1) a wofnan's perceptions of the attitude of others 
at the entry arjd training levels (Items D-4,7,9,10); (2) the security 
in traditional jobs (I.tems G-1,3); (3). fear of failure or dis- 
satisfaction in the non-traditional job or training (Items J-8,10); 
(4) a woman's self-concept and perception of hen abilities (Items P-"2f 
10, ll); and (5) reinforcement of the stereotyped role by the family 
(Items S-11, T-l,2*7, U-4,7). This function could b^ labeled "lack / 
of coftfidence in ability to handle non-trhditional- Jobs. " This 
applies to women's attitudes as weld as. the attitude of others^ 
The second function yielded large coefficients on it^s representing 
(1) a woman's self -concept and perceptipn of her abilities (Items 

5 




, 3 , 10, 1 1 ) ; (2) fear of tho non--trAdit.ional job setting (Item Q-9) ; 
(-0 u-hoosiruj to follow the traditional job fxatt^ern (Item 3-6)} and 
(4) romlorcement of the stereotyped role by the family (Items 
V; U-l,4). This second function could be named "role of 'female is 
more important t^han career roie." 

»■ 

^ - \ 

A 25% random sample of respondents was selected to test tHe 

adequacy of these functions in discriminating among the three de-- 
torrent qroups. Twenty-bwo of the 64 cases selected could not be 
qrouped because these respondents did not answer the question on 
the Personal Information sheet of the questionnaire referring to the 
extent to which they had considered a non-^traditional career. An 
examination of the remaining 42 cases indicates . that only one was in- 
correctly classified. Therefore, the two linear combinations of 
original variables do accurately discriminate among deterrent groups 
98.1 of the time. An examination of the discriminant scores show 
women cjivinq a little consideration to non-traditional occupations 
nave a higher discriminant score on the secoi^d function (X = .644) 
than on the first (X < -3 . 839^^ while women giving serious or no 
consideration have higher discriminant scores on the first 'function 
(X 2.039,. .629 respectively) than on the second (X = 1.474, -1.662, v 
respectively). 

The second discriminant an*alysis utilized 45 items which shoV- 
ed signif iccint^dif f^rences (a£. 05) in the frequencies of responses 
by ^ the three deterrent groups. This analysis resulted in two 

f 

discriminant functions which differentiate cintong the deterrent groups. 



The first functions had the largest coefficients on it^s concerning: 

(1) a woman's fear qf failure and/o^ dissatisfaction- in the non- 

- . • ' *' 

tt-Aditiona'l job or training progrfim (Items N-2,7,15); {2\ conceptToM,,,^ 
of tho malo dominated work environment - (Items Q-3) ; (3) sgjl-f,- 

c'oncopt and perception of abilities (Itjoms P-2,3,11); <4) reiiWorce- 
mont of stereotyped role by the family (Items' S-10, U-4) ; and 
(5) obtaining information about non--traditional jobs, and training 
(Item B-3). This function could be labeled "lack of career planning 
and lack of encouragement to engage in planning."^ The second dis- * 
criminant function is represented by 'items reflecting (l) conceptions 
of the male dominated wofk environment (Items N-16, >P-"12, 4); 

(2) self-concept and perceptipti of abilities (Items P-2,3,11); 
(3*) fear of failure a^d/or dissatisfaction in the non-traditional 
job. or training program (Items J-6,8, N-2 , 10 , 12 , 15 ) ; (4) reinforce- 

' ■ ' t--' 

ment of s.tN^reotyped role by the family (Items S-lOV 11 ^ T-4, U-1,4) j 

and (5) making the choi6e tb follow a traditional joR pattern (Items 

S-1,2). This function could be named "expectation.? that woman should 
« 

pl^'y traditional role in non-traditional field." 

A 25% random sample of cases was selected to insure adequacy, of 

discriminant functions in differentiating among the three deterrent 

groups* ^'ifteen of the 64 Cases selected could not be cl^sgifieJl be- 

cause the respondents had not inculcated their degree of consideration 

of a non-traditional career.. Usirig scores on the discriminant functions, 

» 

the remaining cases were classified with 100% accuracy. Discriminant scores 

indicate that women giving a little consicjeratlon to non--traditional 



occupations showhiqhcT Hcoros on the second* function (X « L,881 than ^ 
on the fiVst (X - --17.731). Women cjiving serious consideration or no 
i^onaideration have higher scores on the fir^t function (J?^ 8,981r 2w57fe 
respectively) than on the second function (X 4,969, -2;905, respec- 
tively)^. 

• \ 

A third discriminant analysis was performed using factor scoires ' 
on the 17 orthogonal factors which were identified by Thomas', et al , 

(1078). This, analysis ^Iso yielded two discriminant -functions. 

" ' - - 

(See Table 3^ Those factors with large coefficients on the functions 

are enumerated below: ^ ' 



Factors 



Function 1 



Factors 



Function 2 
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Establishing priorities 
with 'regard to family 
responsibilities and 
caireer needs 

Security /ifi traditional 
jobs J 

Myth - " A woman's place 
is in the home" 

Choosing to follow the 
traditional job pattern 

-College education fox a 
women 



5 Attitude of others at 

entry and training 
level 

12 College education for 

women 

15 Fear of failure and/or 
dissatisfaction in 
non-traditional job or 
training prograin 

16 Myth - "The "i^uccessful 
woman in a nbn-trat3i-- 

~ - tional job" 



1 

17 ^ Money for training 
The first function will be ref(erred to as barriers to entry . 
which relate to security or safety ip. the traditional job setting. 
The second function will be (referred to as barriers to entry related 
to insecurity or lack of knov^edge concerning th^fe^ non-traditional 



job setting. 



Another random sample of 25% of the cases wks selectea to assess 
the adequacy of these functions in differentiating among the three de- 
/ torrent groups. FiftetHi of the -65 Ases selected did not havfe an 
> mdicat'ion ^f actual group members/ip. Classification of the remain- 
ing 50 ca»es resulted in 80% acciJfacy in predicting actual group 
memhiership. An examination 'of the discriminant scores indicate that 
women who have given a- little c^bnsideration to non-traditional occupa- 
tions Hiow slightly higher scores on the second function than on the 
first (X ^ -.745, -1.012, respectively). Women^'giving serious consid- 
oration to non-traditional occupations have much higher scores on. the 
second function than on the first {T = 1.Q96, -.488, respectively), * 
while women never considering such occupations show an opposite pattern 
of higher scores on the first function than on the second (X = 1.091^"» 
-.266, respectively). 
Di scussion 

Generally speaking, it appears that linear combinations of * 

^ • survey items used in this study do accurately discrimino^te among 

• . / * ' 

women who' have given a little consideration to non-traditional occupa- 
tions, those who have considered it seri(:)usly and those who have never 

••\: - CQas.ld.ered it. Linear combinations of factors -do not yield discrim- 

inations between these groups as accurate as the combinatio/is of items. 

The ooncept of learned helplessness, .seems to be represented in 
the first function of both analyses using survey items; i.e.,* lack 

• of confidence in ability to handle noh- traditional jobs and lapk-of 

carreer planning and lack of encouragement to ^engage in planning. 

• • • ' 

Women giving serious consideration to non-traditional occupations 
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have thv, hiqhes't discriminant acoroa on these functions. This 
t'indimf yields support for the arqument that the greater the 
consideiation a women qives to such occupations the more she will ne 
detei;ryd and. the irore helpless she will learn to feel. 4 
" The second function in both analyses utilizing survey items 

A 

appear; to represent role conflict, i.e.^^he role of female being 
more ihiportant than career rol^> and expectations that women should. 
l>lay the traditional role in a non-traditional field. Women giving 
a little consideration to entering non-traditional occupations have 
higher scores on these functions than on the other functions^. Ap-- , 



parent ly, this convict of roles prevents them from either staying* 
with the traditional occupation or committing themselves to serious 
pursuit of a non- traditional occupation! Wo^en giving serious can- 
sider^ition to rton-traditipnal occupations have the highest scores on 
these functions which suggests that this role conflict may also be' 
an ^important barrier to these women. Role conflict does not^ appear 
to be as important to women who have never considered a non-tradi- 
tional career as they have the lowest scores on these functions. 
Apparently th^y have not encountered this conflict as much as the* 
other groups since they have chosen to remain in traditional fields. 

The first discriminant function from the analyses using factors 
is referred to as barriers relating to the safety and security ih 
traditi^aj. job Settings, Women who have never considered non- 
traditional occupations have the highest scores on this function. 
This f uncti,on is to be expected since it gould be this safety and 
security which prevents these women from pursuing non-traditional 



10 



occupations^ Women giving serioutj condiseration' to non-traditional' 
occupations haye the highest scores on the second function, i.e., 
barriers related to insecurity or lack of knowledge concerning the ^ 
i^on-traditional job setting,^ These women have probably had thfe most 
exposure to non-Ltra|Qitional fields and therefore are more deterred 



by the problems thev encounter in these fields. 
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Table I 



' Discriminant Function Coef f icii^nta 
Based on Items Identified by Analyses of .Variance 



'standardized Discriminant Function Coefficients 



Lack of ^ Confidence in 
Ability to Flandle Non- 



The Role of Female 
Is More Iiriportant 



I tern 


, Traditional Jobs 
1 


/ 




Item 


Than Career 
2-"'. 


P-11 




2. 38 


✓ 




P-11 


1.91 


T- 2 




•2.04 






P- 2 


1.45 


U- 7 




2.02 






T- 7 


.77 


D- 7 




1. 54 






R- 3 


- .76 


J- 8 




1. 22 






U- 4 


.73 


T- 7 




1.18 






A- 5 


.68 


J-IO 




.99 , 






T- -1 


, .57 


A- 6 




.84 






F- 8 


.57 


G- 1 




.72 






N- 1 


.43 


F- 8 




, .67 . 






L- 1 


.40 


D- 3 




. 97 






• S-11 c 


.39 


N- 1 




■.50 , 




r 


D- 4 


-.33 


0- 3 




• • 39 






, D-10 


.33 


S- 2 




.25 






C- 2 


.27 


P- 3 




.22 






, S- 5 


.^6 


L- 1 




.21 






G- 1 


.24 


U- 1 




.20 






G- 3 


.23' 


N-.12 




. 13 






J-10 


.23 


S- 5 




. 11 




• 


D- 7 


• .15 


C- 2 




. 10 






P- 9 


• .04 


A- 5 




. 06 






0- 3 


-.00 


S-10 




^02 






N-12 


-.04 


J-15 




-.06 






B- 2 


-.09 


S- 6 




^-.08 






S- 2 


-.15 


B- 2 




-. 12 






J-15 • 


-.20 


P- 9 




-.21 • 






D- 9 


-.24 


Q- 9 




' -.44 






T- 4 


-.24 


D- 7 




-.60 






' A- 6 


-.33 


D- 5 




-.62 






D- 3 


-.48 


T- 4 




-.94 , 






S-10 


-.51 


U- 4 




-.98 






U- 7 


-:6b 


P-10 




-1.07 






P- 3 


-.75 
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TAble "1 (con'td) 
\ Discriminant Function Coefficients 

riased on T\t&ma Identified by Analyses o^ Variance 



Standardized Discriminant Function Coefficients 



Lack x»f confidence in 
Ability to Handle Non- 
Traditional Jobs 



Item 



n- 4 

T- 1 

D-10 
S-11 
R- 3 
G- 3 
P- 2 



1 , 



-i.43 
-1.44 
-1.48 

-i.es 

-1.66 
-1.73 

-2.03 



Item 



. J- 8 
Q-'9 
S- '6 

^ D- ^5 
P-10 
U- 1 
T- 2. 



The Role of^ Female 
is More Important 
Than Career Role 



-.75 
-.80 
-.88 
-1.11 - 
-1.12 
-1.38 
-1.58 



X. 
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•TAblo 2 



Dlacrimihant Function Cc^ef f icients 
H^sod 6n Items Identified by Chi Square 



Standardized- Discriminant Function Coefficients 

' y > ^ , • 



L*ack of Career Planning 
ahd Lack of Encouragement 



Expectation that women 
should play traditional 

fields 
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Item 


■ .1 


■ 


Item 


2 


P- 1 1 


11. 16 




p-u ■ . 


• 

41.59 


S-10 


10.32 




A- 5 


30.27 


P- 2 


10.03 




Q- 3 


23.56 


Q- 3 


7.76 




J- 6 


20.10 


.. N- 7 


6,67 




N-16 


» 18.84, 


N-l6 


6. 57 




K- 5 


18.51 


" N-10 


5.74, 




N-10 


• 17.74 


A- 5 


5. 17' 




U- 1 


1.7.73 


S-11 


3.90 




S-10 


V16.55 


N- 


3. 36 




S-11 


15.54 


J-14 


2.71 




B- 2 


12.05 


U- 1 


1.71 




0- -3 


11.70 


D- 5 


1.54 




T- 8 


7.32 


N- 4 


1.40 




A- 3 


6.82 


A- 1 


.86 




N- 7 


6.51 


G- "1 


.82. 




J-13 


5.62 


J-.12 


' .75 




G- 1 


4.50 


J- 


.66 




S- 9 


3.26 


A- \ 




!♦ 


J-14 


3.16 


.j-i;> ■ 


.52 




" A- 1 ^ • 


2.92 


K-- 1 


.29 




D- 7 


1.96 


Q- I 


.2>J 


Q 


N- 1 


^ 1.'44 




-.28 




N- 3 


.33 


S- 5 


-.67. 




J-12 


-1.26 


K- 5 


- . 9:^ 




N- 8 


-1.72 


S- 2 


-.90 




D- 5 


-2.06 


J'- 8 


-1.15 




L- 2 


-3.02 


Q- 4 


-1-.76 




N- 4 


-3.12* 


T- 4 


-2.18 




T- 2 


■r4.81 


S- 9 . 


-2.56 


* < 


0- 1 


-5.88 


N.- 3 


-2.72 




S- 5 


• -6.63 . 
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^ V r.' ^ • Table 2 N^on » td) , ' 

DiHcriminant function <j:oef f iclents 
Baaed o?) Items Identified by Chi Square 



Standardized Discriminant Function Coefficients . 
— — — f- ' ^ — ■ — ■ • — 

Lack of Career Planning Expectation that women 

and Lack of Encouragement » Should Play Traditional 
to Enq'ac/e in Planning Role in NOn-T|raditional 

. f leT^s 





1 


Item 


2 


D- 7 


-^.85 


B- 4 


-7.22 


B- 4 


-3.31 


S- 2 


-11.84 


L- 2 


-3.^)2 


J- 8 


-12.66 


O- 3 


-4.22 


P- 2 


-12.77 


N-12 


-4.67 , 


I- 3 


-13.34 


P-12 


-4.67 


S- 1 


-14,44 


T- 8 


-4.83 


N-12 


-17.15 


S- 1 


-4.95 


T- 4 


-21.38 


P- 3 


-6.92 


N-15 


^21.48 


U- 4 


-7.44 


P- 3 


-25.34 


I- 3 


-8.37 


. 0- 4 


-25.48 


N-l5 


-8.66 


P-12 


-"31.25 


N- 2 


-11.02 


N- 2 


-32.20 


P- 2 


-14,54. 


U- 4 


. • -33.00 
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D,Ucrimi\\ate Purictiohs Coef f icteritra on 

* ■ • 

17 Orthogonal F^ictors " 



'Stand^trdized Discriminant function Coefficient's 



-Banners Related to 
Security and iSafeity f 
in Traditional Job 
Settings 



.64 
.62 
.55 
.49 
. .44 
.40 

. 19 
. 15 
-.07 
-.10 
-.12 
-.16 
-.36 
-.39 
7.48 
-.52 



Factor 



17 
s 

12 
7 

\ 8 

4', 
10 

" 6, 

3 

13 

1 

2 

il 
14 

'9 
15 
5 
16 



Barrier^ Related to 
Insecurity or Lack 

^Df ."Knowledge in Non- 
Traditional Job 

-Settings 



1.49 
.53 
■ . 37 
.20 
.21 
. 10 
.04 
.00 
-.00 
-.03 
-.15 
-.20 
-.■25 
-.'27' 
-.43 
-.44 
-1.01 
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' " ' SURVKY OF WOMEN'S ATriTUDIOS ABOUT CARBJERS 

» • ' - 

f 'I'hiti survey provides ,yoiv with an opportunity to express your opinions 

. about tho obstacles that woijild (or are) encountered by woin6n who choose 
to iu»ek job^ in fields usually dominaJt:ed -by ihe^n. The results of\ the i^rvey 
^ wu.ll,.holp iiii assist women to eatablish eak-eers in the field of their chpice, 
, whvthei" It, b^.,Qr)o usually^ 'dominated by wemen or'ynen. 

On the followinq pages you .will find a series of statements that may. 

^ or may not koop^ women froh^ seeking a job in an areJi that is usually domin- 

y a tod' by men. You are asked to express your feelings about how n\uch or how 

little -you av.jree'with each ^tatomenf', 

. \ ■ • • < 

.There are no right or. wrong answers, so dci not hesit^^e to respond to 
each 5:;tatement exactly the way you feel. . 

DIRECTIONS FOR iMARKING YOUR RESPONSES: 

A, In making yOur responses circle 1, 2, 3, 4, or 5 as/ below: 



(1) ' Strongly Agree — ;if the statement describes-JH< obstacle that would 

have considerable impact on women's career d^elop- 
ment, . - ^^ 

(2) Agree--! f the statement describes an obstacle that would have moder- 

ate impact on women's career developments 

(3) Undecided — if you are not sure whether or not the statement describes 

an obstacle that would h'av^ an impact on the career ■ * 
development of women. 

(4) Disagree--if the statement does not describe- an obstacle that would 

have^ considerable impact on career development/^ 

(^) Strongly Disagree — if the statement describes an obstacle that would 

have little, if jany, impact on career development. 

B, When selecting your responses. Consider the response words aS i^they we 
points on the same straight line. 



re 



Strongly Agree 
4. 



Undecided 




1 Agree 3 Disagree 

Below are sample statements with responfes isihown. 



4 Strongly Disagree 
^ 
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Itjople have trouble getting into business. 
Career fields are hard to get- into. 



A 0 3 
12 0 
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D.. PLEASE DO NOT OMIT ANY ITEMS. 
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A woman iUciy J.ocido not to ontt>r carcory that arc usually 
held by men bocauije: 

1-. Sho wasr*'t toid yho covild " 

• * She doesn't want any hassle on the job • ' 

3. Hor husband' would be jealous of her succqss 

J. She doesn't wai^t to (ioinpete. . 

J. Sho doosn't lioe hor^ijcl. as a professional 

0. She doesn't feel that she is as competent as the man 
xu the field 

7. Sne would offend men by being. succe:::ssf ul . • . . . 

8, ohv"; fools that women have to bo better (work harder, 
etc.) than men to-be successful in the same job . • • 

Information about careers usually held by men: 

a 

1. .\ay bo difficult to relate to for a woman 

2 . ""^lay never be sought by women 

3. May never h6 reviewed seriously by a woman 

H May take extra effort to obtain as compared to infor- 
ir.ation concerning occupations typically held by 
females . ^ 

5, May not be available in the ^ form of a female 'role 
model . . ' 

*It' a woman seeks information about norl-tradi tional" 
occupations (those usually held by men) she may find that: 

1; She Ixas difficulty overcoming negative feedback from 
the sources of occupational information . 

She has ' difficulty getting people to talk to her ' 
about these occupations . 

3. She has difficulty getting information about openings 
in these occupations. ..... ^ . . . 

4. She may have difficulty oveircojfiing the pressure to 
look at information about jobs that are traditionally 
female ~ . . * 

5. She may have difficulty knowing whore to start looking 
for information needed^ . . ... . . • 

6. She has difficulty accepting the possibility of up- 

• setting aftyoiie by looking at information concerning 
non-traditional occupations • • . . ' 
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D. A won»an who atteiftptsto get trainiYg in a male dominated o * S & o 

field is likely to feeT that pteraon* offering the / i> ^ 'S -h 

training programs: . w << D Q to 

1.. Are not interested in her . 1 2 3 4 .5 

2. Think that she would not be able to do the work . . 12 3 4*5 

3. Think of het as a female, rat*ier thar^^ someone 

seriously interested in pux^suing a career 1 2 3 4 5* 

^. Would have the perception that women would not 

'etay with" the training program 1 2 3 4*5 



5. 



WoulcKr/ocruit her into a female^ dominated occupa- 
tional training program . . . . , ' 1 2 3 4 

6. D6 not think she. could get a job in the occupation ' » 
i for which they offered training 12 3 4 



7. Think that the occupation for Which they off^r: 

training "just isn't for women" 12 3 4 5 

8. Think that even if you can train her, she won't be ^ 
physically strong enough for the job. ..... J . 12345 

9. Think she won't like the working conditions . . • . 1 2 3 4 5 

10. Think she won*t fit in with those already irt the ' 

profession. . , ^ 1 2 3 4 5 

A woman v^ho makes plans to enter a career usually sought ^ 
.onlv bf men is likely to feel that her friends think that: 



1. She isi-f^t feminine , 1 

Ladies" shouldn't seek that kind of career ....^12 jf^ 4 5 



2 3 ,4 5 



3, 



She won't be sat4.sfied with the job v • • 1 ^ 3 



•4. She should seek a j6b in an area where more women are 

employed ' \ ^ "2 3 4 5 

5. She won't have any job security ^/'^ 1 3 4 5 

5.^ Women shouldn't want a lifetime career - . 1 2 3 4 5 

7. Women should be teachers, secretaries, nurses 6r 

homemakers 1 2 3 4 5 

8. Women should be satisfied with theiT lot- having 
chirdren, keeping house, taking care of their 

husbands 1 2 3 4 5 
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A woman may be reluctant to seek training lor a career 
usually hold by men because: 
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1- She fools that n|en are more intelligent than women . 

2. sh(!^ feels that men are more competent than women ' ' 

m some areas ^uch as math and, science 1 2 3 4 5 

3. She has doubts about her ability to do the Hob 

even if she did finish the training. 12 3 A 5 

4. she feels that women have less mechanical ability 

than men . . . , . *, 1 2 3 4 5 

5. Sh<( feeis 'that' the "pay off" of training is quicker 

for the traditional jobs 1 2 3 4 5 

6. She is unable or not willing to forgo income 
during training or graduate school for the non-- 

traditional occupation \ 1 2-3 4 5 

/. She IS not willing to go into debt in order to get 

the nec^sary training ...c . 1 2 3 4 5 

8. She has a low paying job vj|>ich doesn't allow hef to^ 

save enough to pay for additional training 1 2 3 4 5 

9. Sne doesn't know how to get financial ai^ for this 

kind of training 1 2 3 4 5 



10, 



She would feel that any money available to pay for 
training, for these kinds of jobs should go to her 



husband or other male members of the household ... ^1 2 3 4-5 

ir. She couldn't be away from her family for training 

programs that are off jred in the evfening .-1 2 3 4 5 

G. Women who hold jobs in traditional female fields find 
it difficult to leave their jobs to acquire jobs tradi- 
tionally held by men because: 

1. They like their present job. i 2 3 4 5 

2. They don't want to givJ'Vip theiroob security, i 1 2 3 4 5 

3. They know they can bo; successful in the job they 

hold . . : 1 1 2 3 4 5 

4. They v^ant to stay wh^ro^jthey ar)s safe and secure . . 1 2 3 4 5 

5. ^They are respected for-^'yie work they do noWr.>ut 

wouldn't be respected 'ir> the^ new fiei^ . 1 £ 3 > 4 5 

6. They fe^l that the experience they had in a '.'female" 
job won't coMpfe- for expe^rience required in a male 

1 2 3 4 5 
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.H/ Wo;*ien have traditionally remained in certain jobs and 
professions because they believe that: 

\ 

1. A woman^ should be supportive of her husband's 
-career 4 ^ 

2. A woman degrades herself by taking a job usually 
held by men. 

3. Husbands object if wives make a higher salary than 
they do \ • • • . 

A woman has a different set of values than a man . 

« 

5. A woman shouldn't be out in the business world 

where she can hear all that "man talk" . 

u. A woman shouldn't have a career 1 

7. A woman will be propositioned if she worka where 
^ men work 

8. A woman can't control her emotions well enough to 
be successful ^ - . . ^ . . . 

9. A Woman is too old to return .to school after she 
has taken %ime to raise a family , 

I. A woman may not prepare for any career because i 

1. A woman' S' place is in the home • 

2,. A woman shoVild be a wife and mother first. . . . .■ 

3. Merv will take c&re of them anyway. ........ 

4. A woman shouA not work when she haa children^ . . 

5. woni^ shpuTd not w6?k unless it is financially 

^ ' . nec» e B 9 afy> 

6. A Woman doesn't have the energy to. deal with a 
career and housework too 

f 

J. A woman itjay have difficulty getting qualifiers and »tay- . 
ing qualified for jobs traditionally held by men 
because: 

1. She can't stay in school long eno^agh 

^. She finds \t necessary to leave the training pro- 
gram to follow her husband, or feunily • .. . ; . 

3. She feels it would oe difficult to get admitted to 
the educational or training program/ so she never 
tries ^ , 

■ •• » ^3 
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1 2 3 4 5 

1 2 3 4 5 

1 2 3 4 5 

1^345 

1' 2 3 4 S 

12-34 5 

1 2-34 5 

•1 2 3 4 5 

1 2 3 4 5 

1 ,. 2 3 4 5 

1 2 3 4 5 



2 3 4 5 



1 2 • 3 4 5 



/ 

1 2 3 4 5 
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man may have difficulty qettinq quali- 
and stayino qualified for. job^ tradi-- 
ally hold by men because: 

She feels that she can't leave her family t^o go 
to a training prOgr^m in another state. 



She feels that she can't go out of town for 
training sessions or conference^ 



8. 



10, 



11, 



She is not willing to get more training to get 
i^ack into a career after she has stepped out 
..la^;:-,a. p.exiad..xji-.tixua , ... . , 

She doesn't want to be like persons who hold 
these jobs 

She doesn't fe4^1 it is worth the hassle to get 
the required training 

She Iia^n't had anyone tell her to *take the re-, 
quired prerequisites for the training program. , 

She usually enrolls in a school curriculum that 
cioesn't prepare her for. a job. *. 



13. 
14. 

15. 
16. 



She doesn't want to tie herself down long enough 
to getathe training ^ 

She feels that the training programs would be too 
difficult^ for a woman. 

She does not have time to pursue training for 
these kinds of jobs ' 



She won't accept the responsibility for over- 
coming her deficiencies in order to g^t into a 
trainirtg or educational program. . . . . . . . 



She finds' it easier to get into and/or reenter 
jobs traditionally held by women ... S ... / 

She got a scholarship in another field and 
cannot financially afford to give it up in order 
to pursue the training in the male-dominated 
field. . . . * 



A woman may feel that if she is successful in an 
occupation typically held only by men that: 

^ ■ 

1. Men feel uncomfortably with women in responsible 
positions 
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2. She could no longer be dependent on a man, 

3. Sh^ would lose her reputation as a lady. . 

34 
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L. An employed women may not be willing to risk seeking a 

job usually held "by men because: ^ 

1. She isn't concerned with how mu^^h she makes. . 1 2 3 4 5 

She feels she would risk her present occupation if 

she looked for ahother job 12 34^5 

3. She feels she wouldn't be paid as' much as the men. . 1 2 3 4 5 
She feels that a higher paying job would be less 

^^<^^l^ 1 2 3 4 5 

5. She feels an immediate obligation to help her 

family financially 1 2 3 4 5 

M. Collega:>^education for a woman: 

1. Isn't worth as muph ajs it is for a m^n ...... 1 2 3 4 5 

2.. Isn't supported by a girl's parents if she wants 

to enter a profess * . i 2 4 * 5 

3^ Makes it harder to gSVa job th^n if she hadn't 

gone to college'. , 1 2 3 4 5 

4. Is usually just an insurance policy in case she ha:^ 

to work ^ ^ , 1 2 3 4 5 

5. Is A waste of time since a women doesn't need to 

know arwthing anyway 1 2 3 4 5 

o. Reduces her options for exnployirferit , 1 2 3 4 5 
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K. (cont'd) A woman m^^^ feel that if she is successful o ol ^ § 

xn an occupation typically held by men that: . . +J c h ij 

C/) < D Q CO 

^i. Men would not have anything to do with her ' " 

socially 

b. She will have to act the "dumb brocxd"^ part to 

keep from offei^tling the less competent'niale 

6. She still will not be as respected as a male with ^ ) 
similar success 

7. Men would still feel thoy would have to protect 
hex-_ii--um.---?iuivp4easa4vt^' -^xi^ei^irefteM^ijv---T"^-^----,---- 

<lL She will be considered homosexual. • . . . . . 

9, 1 She will have to grant sexual favors to the men in 
order to advance 



% ^- A woinan< nay bo reluc^nt to pursue a career in a field S M ^ S m 

Ifa dominated by men bocarii.se: ^ lo < ^ p i!o . 

^ 1^- Sho ii> afraid of being rejected by the males with ^ 

whcM^i she would be . working ' . ♦ 1 2 3 4 5 



She doesn't want to try, if it appears to be too \ 
. ii^ird . - ■ 1 2 3 \4 5 

3. :;;l^.o fools there is a low probability of a woman 

boxrpq succeysful in -tho field 1 2 3 4 5 

•^1 . :.^he* couldn' t take tho chance of not being 

ijuocos.sfa.ll ^ 1,2^3 4Jj^ 

'j.:^^'.\hc fool)^ th^t inon in Iho, occupation would insist 

Liiat she play tho woman's role t..^' 1 2 3,4 5 



o, i^ao 13' afraid she may not bo able to complete,- 

t)^.o trainiruj or schooling required for the job.-,^. 1 2 3 4 

7. She is i:eluctant to apply or interview for jobs 

ujiually held by men,* ^ 1 2^ 3 4 5 

S;io doesn't want to make a career decision .... '1 2 3 4 5 

9. She is afraid it wpuld be a mistake 12^45 

10. She feels women should fiot^com^jte in a man's 

world. 12345 

11. She is afraid she would start to look .masculine. . 12 3 4 5 

12. She feels that she wouldn't like doing the tasks 

that these jobs require - 1 2 3 4 5 

13^ She feels that she would b^ given the most miser-- 

^ble task(s) in the place. . ^ 1 2 3 4 5 

14. She doesn't feel that^ she can convince an employer 

rthat she has the ability to do the job 1 2 3 4 5 

■s 

15 She feels shS wor^'t have any privacy on the job. . ^ 1 2 3 4 5 

* 

16. She would not have flexibility in moving ;|.n and 

out of the profession ' 1 2 3 4 5 

17. These careers wouldn't give her time ^.o be a 

mother 1 *2 3 4 5 

18. *She doesn't have the experience or training. ... 1 2 3 4 5 

19. She doesn't feel she would be lucky enough'' to get 

it . . , ; : / ; ^ 1 2 3 4 5 

20. sHfe. doesn't feel she would get the job - so why 

try ». 1 .2 3 4 5 . 
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0. Wv):l6':i may liavo difficulty getting jobs usually held 
by iiicn bl*^cau^io: 

. 1. • W^>nK:n can't' pick up and move to a job as easily 
\is a man "... 



Thoy think that omployors don't hire women for; ' ' 

nai.agonont positions 12345 

_ Phoy don't plan for i\ lifetime career. . . . • 12 3 4 5 

. TlSoy don't want, to leave their hometown. '1 2 3 4 5 

rhoy don't have the social connecti^ons to assure / 

their getting the job . . ■ . . . 1 .2 3 4 5 

o:non do not seek the same careers as dt5^men because: ^ 

!. * Thov lack ambiiiion , 1 2 3 4 5 

They can't stick with tAp drscipline of prepara- 
tion for a career. 1 2 3 4 5 

J. The^# lack self-confidence. \ , 12.345 

. Thev a.r^ more timid than men ....^ . 1 2 3 4 5 

5. Thoy ,usually take the easy way out 1 2. 3 4 6 

6. They cannot stand up for what they want -'1 2 3 4 6 

7. They don't want 'to take the responsibility 

expected in these fieljjJs 1 2 3 4 5 
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They can't sort out dreams from reality. -. . . , 1 2 3 4 5 

^ 'J. Th.ey aren't emotionally strong enough 1-2 3 4 5 

10. They are more s,uited for other careers because 

they are more sensitive and compassionate, . . • 12 3 4 5 

11. The/ are not good at decision making ^ 123 45 

12. They are rejected by other women if thqy be-- 

come competent in a career dominated by men. • . 1 2^ 3' 4 5 

A. woman who obtains a job in an area dominated by men 
may find it difficult to GOpe with: ^ 

1. Being 'talked down" to by men who are less ' 
competent than sh(l ^. . . . 1 i 3 4 S 

2. .The men's thinkingNtie won*t be abl6 to do an 

, effecti>?e job.^.,, 1 2 3 4 5 

3. The resentment from the A^^ives of the mon^with , 

whom she works • - d 2 3 4 5 
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(coni*d) A woman who obtains a job in an area ^domin-^ 

aLod by men may 'find it difficult to cope with: 

*1. 'r)u-' ftu^lmq th^^t no ma ttor . how wall she does .her 

;ob sho will rmt bo j|^omoted • 

•1. Tiu- noijativo attitude of men -that she"^' s taking the 
place of a male who should be i-n that job , . . . 

u, Cyczzmcy loss regard than men for doing the job 

well. , 

/. Men's attitvide Of superiority . . . * 

W.nkinv'; with men all the time ^. . . 

. s), l^.u' d.viujers that exist in some jobs 

10, Tiie leelinq (by men) that: they are bettor at 

.t.eeiinical things than wc^men are^ * 

'V:u^ v with the religious teaching that ^ 
stiress the role of a woman as .that of a wife and 
mother *. ' ' 

s 

^\t. !\ wopwn who works in jobs usually held by mpn: 

Must earn respect rather than have it conferred 
on them as t;he men do . . i. , . * 

J. l^as difficulty supervising other women.- 

3. Has to put. up with other women who are jealous of 
■ her success ' . " 

•i. Geti; criticism that relates to being female rather 
than job performance ' 

D. Resents having to become one of the "good ole boysV 

6. Has to stancf up for her rights in Qrder to get 
promotions she deserves ^. . . 

7. Has a .boss that is male 

S. A woman is likely to choose to. enter a '^female"- career 
(those usually dominated by women)" because : 

J. Others tell her to. . . ... . • • • / 

2. Her .friends chose it too , ^ • . . . 

3. Her friends couldn't make^it Ln other fields. . . 

4. Her friends didn't want a career. .* . • , 

5. Books, «TV; and magazines' all p6]|:tray women m 
stereotyped roles * . . . ^ 

10 
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(coi;L\i) A woiUvin is iikoly to chooso to enter a "female' 
Ceiruor '(those usually dominated by worrten) 
btjcauiie : 

Sho Lc^cks a commitment to any cax'eer : . • 

. 7. oho knv)ws of women who. are unhappy in other 

.c r c c r .^i . . . , 

<>. iNn sotu; employed in the career will be supportive 

or" hor . . . . . , - . , . 

%■ f * 

\) , she could novor decide to prepare to enter a dif- 

I* o n t k I n ci) t job ■ , . . . . 

LJ, Slio^has not boon told to imrt^ux} other alternatives. 

. L, t^ho is not aware of hor own pbttintial* , . • 

A woir.an's tamily may aftcct her career decision by: 

I. Kxpeotimj her to have babies. . 

J, Kxpoctin^j hev to marry well . ... - ^ 

3. Disoouraqing her from going to school . 

4. Kxpoctinq iier to please them rather than" make her 
own career decision • . 

5. Putting too much pressure on her to do well in a 
proper career field 

u. Making .all of h(ir decisions for her*. . , . . . ^ . 

7. Teaching her where a woman '.s place is in society. . 

8. Expecting her to work immediately. to assist in 
supporting the family 

9. Pfrot^cting her 

10. Teaching ht^r that career women are degi^n§rate . . . 

11. Teaching hejl that women are solely responsibile for 
raising ' the \amily and taking care of the household 
operation . 

12. Ins^^sting thalLa woman can't be ^ >good wife and 
have a career a . . ^» 

13. Allowing her to depend on 'them for financial 
support * 
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/\ \vo:ua:; i:;ay not .jo into^a non- traditional or previous- 
ly :a,\lo domi'iiatod career because: 

1. iier family feels that academit:8 were for men: 

catiief studies are for w6men . . , 

.1. Her family told her that boys would not want to i 
vlvito vjirls who wore too smart or who wure career 
oriented * 

t 

i. ;Hor parents felt the boy m t|ie family should 
have [priority Cor career training 

!;or family qave little or no positive feedback' 
re^ja.d lAsj )icr career plans 

Hor mam desire is to please, her paren1:s ' 

b. dor parents'do not appreciate the valuq.. of an 
edacation. / , . . . 

7. iior parents felt that professions that require a 
college degree ajre not for women 

o, Mcr family wanted -her to do what was^'safe and 



secure . . • ' 

There are no career oriented, professional role 
• models in her immediate family ' . . . 

10. Her parents told 'her that she shouldn't work in a 
job that had a lot of men in it 

11. Her feelincr that if her parents said so, it must 
be right . . / 



Her parents want her to get married, take care of 
her husband, and provide grandchildren as sooi^ as, 
possible. ... ^ ....... . 



13. Her reluctance to leave home or to be completely 

independent. : 

1^1: Her feeling that her job was only temporary until 
marriage 

15. Her working mostly with men in a profession causes 
problems at home for h^r husband .... 

16. Her inability to be a mother, housekeeper, and 
career woman all at the same time* . 
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* Occupai. ional* l-^xpuriunce Scale 

f 

siac.cmorits that follow provide you with an opportunity to exproas 
vvVvi Tool, about • cortain uvent^jj regardinq careers and cax*eer decisions, 
' : ; I i'.. v\»iu. I of a sluUMurnt aiui a pair^ol' alterna^ivo rostiQnsos 
• ^'^^^ •\ Pluaso :3oh)Ct the one you actually believe to 'bo true, 

.viV.a'; tr.vv:. t;.o one you think yv)u ijhould chooae'or the one you would like to 

vi'.v, I. a mJayuro ol personal belief, obviously there are no right C-^ 

... ..oiuv' .iiiiiiaiV;oi> , you luay <.iiix;ovor that you belitj^ve both statements or 
:.v r Ir. such casus/ bo yuro tlo select the one you most strongly 

rai:rvr ro bo- tno case, a^i far a"£i you ^re concerned. Also try to respond 
tv^ v\u it;oiu iruionondently when making your choice; do , not bo influenced by • -j| 

Vv>^:r' i i v^vious cl^oic-^, ' • ' ^ 

^- .•v.).>.v^ ii:\d v^uLabout jobs and ^what skills and knowledge are required for 

v.:.v;v\lly ;w accident. " »" 

. . .jccauso tlujy carefully consider all, job possibilities. 

' "^.v :oo you arc able to qct ^depends' mostly on 

.,^>vv Iv.cky you are 
I>\ much you know about t}\c jobs that are available 

. It IS tViWc .to think aboul: qotting* a job 

.1. Jtif^ps to get into the job will l,')ecome obvious to you. . 

' . . yov; sho>ild ask a young person in the occupation in which you are 
.:ntOLcstod what he did to get the job, 

' ' 

ri you find a good job, it would more likely be because 
you were in the right place at the right time, 
of your e^Vriier decis-ion to prtepare' for it, 

J. It 1:; better to ^ 

vi. :;avo someone else plan your career, 

^. vjoc all the facts and advice you think you need and make your own 

career plaiis, ^ • ' . 



Ii.ioriaation about jobs ^should 

vi . bo provided to students in their classefe. 

b. bo obtained by the student who is interested a particular occupa- 
tion, from whatever sources are available. 
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7. In a job interview, it is probabJ^y best to ' 

a. 'just answer the questions you are asked. 

b. have certain things planned ahead that you want to tell the .interviewer^ 

8. You should 

a 4 try to get a job where you ha\^e to make a lot of decisions by - 

Vour's^^lf. . , ^ 

b. take a job where you are told what and how to do everything, 

9. Teenagers should w ' . 
a. tljink out arid plan the right path for their careerjs, 

•b. bc"^ given intensive tests and i'nterviews by vocational guidance 
counselors to determine the right career for each of them, 

V 13 



vXvupvii lonal Kxpori^nco (oont\i) 

10, Vou si^ould ^ 

,1. Ivy to undorHtand youisolf, your needs and valuohi in relation to 

L>. dciHMid on ot,hor.s to tell you how you would fit iiito jobs. 

1 1 . ' Vv)ur mUi.Must 

.*,lK)uld bo dc^tornunov.1 by cx])Ioirln^] jobs and what you liko about thcnu 
1>. i})Kn.ild not be explored, becaufju likin<.j a job is not important. 

IJ. ,;uppo:;o Someone is promoted to a leaderiihip position in his company; It 
LJ pi\>be^)ly because " - 

. hv?/^die took advantage of the opportunities that were available • 
1). he/iihe qot; the.x'i^jht breaks. •• ^ ' 
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1 1 yovi are lookinv.j for work, it ij, probably best to 

take the first job that is offered to you. 
i). yait until you ffnd a job that would be satisfying to you, 

Ki;owAi^j what ot:ou[>ation is be->t for you 

vA , i.s noL poLi..;ible bodu^^- tiieu:i are Loo many thinqs a person 

CvUi:;ot know . ^ ' • ^ ' 

o. ^depenus mOstly on yovir fivjurinoj out what kind of poJTson you are, 

^f you vjct a job that you enjoy, it m.iyht possibly bo becauise 
vi. i.iOi;ieone told you to take the job bi^cause they thought it was 

r i^liX- for you . ' 
b, you look into account the types of things you want to get from 
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If you g^^t a job that you don't liko, it would most likely be because 

a. you di^dii't try hard enough to find out what jqbs you would like, 

b. because of things that you do not have control ov^r, 

Kesults of to^ts concerning occupationfel choice- should be used to 

a. liolp you explore your feelings aboat jobs arid how you fit into them. 

b. show, you the jobs in which you could be successful . 

Oottinv7 a particular job depends mostly on ^ 

.1. what yovi know and are. able to do. 

b. knowing the right people. . ' 

Doin^^] a job well depends on 

a. someone giving you a specific set of procedures to fol^low. 

b. being able to. make the right decisions yourself. 

Suppose a test showed that.^ou did not know much about occupations. 
WouJ.d this most likely be because ^ 

a. no one had ever bothered to tell you about occupations? 
'b. you had not looked into requirements for occupations? 

• ' < 

A porsoj;> ^ ^ , ^ ^ 

•a. should depend 6n others to tell him/her what job is best suited 
for Wim/heir. - , 

b. can figure out what job is best suited for him/her. 

If you get a job that, agrees with you abilities and interests, it is 
probably because- ^ ^ '5 

a, you planned well, 
b/ it just happened that way. 
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l-:xi>or lenco (cont'd) 

/ri;i\u\\t ion tor a parV^^^^^*^^ occupation 

will allv^w you l6 untor that occupation or a relatod on^, 
uor .n'i vlo any qood/ because the futui'o cannot be predicted. 

..v'v*r:uiiv; vilxout: "jobs ^ 

:.v*.'c:si.ary ii you want to make a wise career choice,, 

.isualLy do<.'sn'i: hv}lp 

..,1. :n>r..^ yoa :\v\vO a }ob and your supervisor . is telling you how to dp a 

wb \vl.,u\. you cannot un*.ier:i Land . It would . probably be because 
a, ,lidr/t. ox{>lain.it wclli 

i-'^vMusc ot somothinq you cire supposed to know but have forgotten. 



V) . \\w :;v\UK)I^ should. ' . . - V 

..i , .'i\>vidc\ir, o})i)or tun L ty tor youfto exi>lore ocpupations in which 
yL>u are in teres tod . 

i\-.;airo you to explores many occupations. « 

^•vi:; ur»ually toll whlcli job it; l^est for him/hor.f 
o. visu.rriy has very little to say about , the job her/she gets. 

6. s^.i^po.so a t'r-t(?^iid ov yours becomes a doctor. Would it most likely be 

»'ocau;;o !u;/i;he * 

a. worked* hard throughout school so that he/she \ could get into 
r.icvlical school? 

b, ills father got him/her into medical school? 

\) , ;t you do.;*t get the job yon want, it is- probably because ^pf 

a. bad luck. 

b, lack of planning. ' ^ ^ ' 

0, Tt is probably better - - 

a. to take only, a, job that interests you. ' - 

b. to take any job that is offered to you. 

..Life Experience Scale 

Tao statements that follow are similar to those above except that they ' 
:Luv.:o a broader range of lite experiences. You are to/seletJt one alternate 
.to::;cnt that you l^elieve to be the t^iost true from ea<:h pair; Please indi- 
te your response by circling either a or b.for each set 4 

a. Children get into trouble" because their parents punish them too njjuch. 
o. The trouble with most children nowadays, is that their parents are 
too easy with them. 

a. .Many of the unhappy things in people's li^es are partly due to bad 
luck. . ^ 

b. People's misfortunes ret^ult from th'e mistakes they make* 

a. One of the major reasons why we hav6 wars is because people don't t;ake 
enough interest politics. • \ 

b. There will always be wars, no matter how hard people try to prevent 
thorn. ^ ■ " , ' 

^ ■ ' . 15 
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Lite Hxporience ^ic^le (cont'd) 

4 

^- iu.. tJu> loruj run people get tiro raijpoct tney d6;SGrvu in this world. 

b. Unfortunately, an individual's worth often passes ^unrecognized no 

I nu^ttor how hard he trios, . . « ' 

* 

^* idea that toachors arc unfair to students is nonsense. , 

b. y.v)i;t iit.iVlonts don't reali;«*e t^a extent to which their grades are in- 

t*luo!iccd by accidental happenings. 

o. a. V^/ithout tHo right breaks ono cannot be c^n effective leader. 

b. Capable people who fa:.l to become , leaders lylve not taken advantage of 
* their oppq*rtunitii3S. 

7. a. * No matter how hard you try some people ju^t don't 

iiko yoa* 

b. People who can*t'get others to like them don't understand how to get 
uloovj with qthers. ■ 

d. a. Heredity plays the major role in determining one's personality. 

b. It IS one'::; experienco^i in' life which , determine what they're like. 

' a. I have afton found that what is going to happen will happen. 
y b. Trusting to fate haii nt^ivcr turned out as well' for me as making a ^ 

decision to take a definite course of action. , 

10, a. In the case of the woli prepared' student there is rarely^ if ever, 

such a thing as an unfair test, 
b. y.any times exam questions, tend ^o bo so unrelated to course work that 
studying is really useless, 

11, a, Booo;;u:ig a success is a matter 6f hard work, luck has little or 

nbthing to do with it.. 
• b. Getting a good job depends mainly on being in the right place ^t the 
right time. ' ' . 

12, a, • Th,e average citizen can have an influence in government decisioxis. 
b, Hiis world is run by the few peojple in power, a^;id theie is not much 

the little guy can do about it. * • ' 

13, a. When I' make p^ans, I am almost certain that I can make'them work. 

h\ It is not always wis(^ to plan too far ahead because many things, turn 
out to a matter of good or bad fortune anyhow. > 

14, a. Th^re are certain people who are just no good, 
b. Thajtre is some good in everybody. 

Id, a, in- my case getting what I want has little or nothing to do with luck, 
b. Many time we might just as well decide what to do 'by flipping a coin. 

lo, a. Who gets to be the boss often depend's on who was lucky enough to be 
in the^ right place first, 
b. Getting people to do the right thing depends upon ability/ luck has 
< little or nothing to ^o with it. 

17. a. As far as world affairs are concerned/ most of us are the v^ctim^^ of 
forces we can neither understand; not control, 

b. By taking an active part in political and social affArs the people 
can control world events. 

'. 16 - 
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Li to I::xi)o nonce Scale (cont'd) 



Iv.. ct. Mopt pcoplo don't rcalizo tho extent to which their lives are 
controlled by accidental happenings » ^ 
Thcro rually ia no such thing as "luck. 
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J. a. Jno iilKkild alwayy bo willing to admit mistakes. , • i » ^ 

It IS u.iually bi3«L to cover up one's mistakes. * 

IS hard to know whether or not a person really likes you. 
• b. How n\any^ friendi^ you have depends upon how nice a^person you are. 

a, \x\ the long run the i;>ad things that happen to us are balanced 
' by tho good ones. * ... 

b. Mo^it mistort\inos are the result of lack of ability, ignorance,, - 

ia^i:'.cs::i , or all throe. .* ' 

a. With enough effect we can wipe out politiQaT'corruption. 
It IS d'lt'ricult foi: people to have much control over ^^e t/iifigs 
i'oliticians do in office; ^ \y^^ 

.1, ^^or.\o times I can't understand how teacheri<^ arrive at the grades they 

b. There is a direct connection between how hard I study and the grades 
1 ^jot, 

a, A .7ood leader expects peopie to decide for themselves , what' they 
should do. 

b. A aood Ipader makes it clear to t^verybody what their jobs are. 

a. Many times I feel that I have little influence over the things tViat 
happen- to me. ' 

b. It is impossible for me to believe that chance or luck plays an 
important rple in my life. * * 

a- People are lonely -because they don't try to be friendly, 
o. There's not much usol in trying toe hard to please people/ if they like 
you, thoy like you. 

27, a. There is too much emphasis on athletics in high school, 
b. Team sports are an excellent way to build character. 

m ^ 

.'6. a. What happens to me is. my own doing. 

b. ^^ometimci3 I feel that I^don't have enough control ^over the direction 
m^^ ii^e is J;aking. ' • ^ " 

29, a. Most of ttie time J can't understand why' politicians behave the way 
. thoy do. " ^ ' . ^ ^ 

b. In the long run the people are responsible for bad goverrunent dn a 
n^^tional as/ well as on a local level . 
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Personal Inform*it.ion Data 

W..' luH^d to know a few things a^")out you so that wo may bottor understand 
L.iu Way u\>iv.cn r\'oI vibout caroor^*, 

i'lca.ic cuir.pioto the foiiuwinq: 

K, Your av^jo in yovU'S ij; (check one) 

I.cjs than 20 

- -^3, ; ■ 

_ _ 30 - 30.99 - ' ■ - 

^0 - ,49. 99 

* 50 -| 59.99 

_ uO Jr over 

\:Avr you ever considorod enterinq caroor:i other than the one in 
wi;ich you are i\ow i^inpl L^ytni? ^ Yoi;; No 

I i: yes, what were thcsv; care^jrs? 



Mavo you at<-any time considered enteriny a career that you would 
concjider to be one that is held mostly by men? Yes No, 

I'l' yes, how much did you' consider this qareer?. 

only a little 

considerable .y/ 

What male dominated career (s) did you consider? ' 



This publication was promulgated at a cost 
of $350*00 or approximately .35 cents per 



copy, 
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